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Supporting 990 ECRs (550 PhD, 440 Postdoc)

• Structuring process of career development (CDP)

• Creating sense of urgency

• Empowering & creating awareness

• Offering relevant career information

Why CareerCheck?

Requirement Profile

Competence Profile
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Values
CAREER

GOAL*

Interests
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Network

Postdoc Onboarding
Offboarding
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Based on DKFZ Alumni

www.dkfz-connect.de
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Development 2017-2020
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35 Alumni 
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197 Postdoc Alumni 
Online Survey
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• 26 Job Profiles
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Further development based on feedback

Resources page is 

rich with information
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In development: Next steps

Funding until 2022 from Helmholtz Impuls & Vernetzungsfond to develop

• Rollout to other (Helmholtz) Centers

• Continuous updating resources / software development

• Matching algorithm for preferences

• More information for supervisors

• Graphical career plan (exploration and transition)

• etc
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# Number of

• total users

• new, deleted and signin users

• new users with background and PhD year

• set career goals

• completed checkpoints

• saved Self-Checks

• clicks on which Resources 

• contact requests

Statistics
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Skills; 291

Preferences; 

202

Values; 202

Self Checks

Statistics mid 2021

 DKFZ Users: 749

 New Users: 244

 Skills Checks: 291

 CDP: 135

 Appointments: 116

 Resources: 2647
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PhD Year (n= 177 new users)

Job Descriptions 308

Events 224

ApplicationKnowHow 202
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What can we learn from anonymized statistics

• At what point in their careers researchers engage in career development

• Awareness of options and tools

• Number of documented CDPs

• --- to be discussed
Skills

Values
CAREER

GOAL*

Interests

Alumni-

Network



Thank you

for your attention!


